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Our Christian Vision at Quinton Church Primary School

This policy is embedded in our school’s vision: Fullness of life for all, through working together with the
love of Christ.

At Quinton Church Primary School, we believe that everyone should have life in all its fullness. Therefore,
our aim is for everyone to be part of our Christian community where everyone is happy, safe and
supported, feels loved and demonstrates kindness; understands justice and shows fairness to all; and
receives high quality education and is empowered to live life to the full (John 10:10).

In our diverse community life - in the classroom, playground, staff room, and the wider community- our
core life is one set on the belief that we are created by and in the image of a generous, loving and creative
God who has justice for all at the origin of His being. We are humans created equally by this loving God
whose desire for us is to experience life in all its depth and complexity, as well as to reach our full
potential.

It is because of who God is that drives our whole school to seek the development of a community that is
distinctive in its Christian core. In every part of the school experience, we want everyone to be happy,
safe and supported, feeling loved and valued, experiencing fairness and equality, just as God has
demonstrated this to us through the living example of his son, Jesus Christ.

As a school we are inspired by the instruction in Micah 6:8 “The LORD has told us what is good. What He
requires of us is this: to do what is just, to show constant love, and to live in humble fellowship with our
God.”

Therefore, we will aim to demonstrate and encourage a life that understands justice and shows fairness in
every circumstance; shows love to all, demonstrating kindness in every way; and living in recognising God
in each other and in our community.

To support our vision, we have three overarching Christian Values: Be kind, Be fair, Be thankful.

Aims and objectives

At Quinton Church Primary School, we are concerned with the education of the whole child. We
encourage each child to develop fully to his or her potential by providing equality of opportunity
throughout the curriculum. Our aim is to provide skills and knowledge for the children to understand the
world around them and for use in adult life.

e We do not discriminate against anyone, be they staff or pupil, on the grounds of their age,
disability, gender, marital status (including civil partnerships), pregnancy, race, religion or beliefs,
sex, sexual orientation (Protected characteristics) This is in line with the Equality Act 2010 and
covers both direct and indirect discrimination.

e We promote the principles of fairness and justice for all through the education that we provide in
our school.
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We ensure that all pupils have equal access to the full range of educational opportunities
provided by the school.

We constantly strive to remove any forms of indirect discrimination that may form barriers to
learning.

We ensure that all recruitment, employment, promotion and training systems are fair to all, and
provide opportunities for everyone to achieve.

We challenge stereotyping and prejudice whenever it occurs.

We celebrate the cultural diversity of our community and show respect for all.

We believe that prejudice and stereotyping is often a result of a lack of understanding and awareness.
Through positive educational experiences and support for each individual’s point of view, we aim to
promote positive social attitudes and respect for all.

Legislation and guidance

This document meets the requirements under the following legislation:

The Equality Act 2010, which introduced the public sector equality duty and protects people from
discrimination

The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the public sector equality duty and to
publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010
and schools.

The Role of Governors

The LAB has set out its commitment to equal opportunities in this policy statement, and it will
continue to do all it can to ensure that all members of the School community are treated fairly
and with equality.

The LAB will ensure that the equality information and objectives as set out in this statement are
published and communicated throughout the school, including to staff, pupils and parents, and
that they are reviewed and updated at least once every four years

The LAB seeks to ensure that people with disabilities are not discriminated against when applying
for jobs at our School. The governors take all reasonable steps to ensure that the School

environment gives access to people with disabilities by making reasonable adjustments.

The LAB welcome all applications to join the school, whatever background or disability a child may
have.

The LAB ensures that no child is discriminated against whilst in our school on account of any
protected characteristics.
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http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

The Role of the Headteacher

e |tis the Headteacher’s role to implement the school’s equal opportunities policy and they are
supported by the LAB in so doing.

e |tis the Headteacher’s role to ensure that all staff are aware of the school’s policy on equal
opportunities, and that teachers apply these guidelines fairly in all situations. This is carried out
during induction and annually.

o The Headteacher ensures that all appointments panels give due regard to this policy, so that no-
one is discriminated against when it comes to employment or training opportunities. This is in
accordance with BDMAT policy and procedures. https://bdmatschools.com/wp-
content/uploads/2019/01/Equality-and-Diversity-Policy-2.pdf

e The Headteacher promotes the principle of equal opportunity when developing the curriculum,
and promotes respect for other people in all aspects of school life, for example, in the assembly,
where respect for other people is a regular theme, and in displays shown around the school.

e The Headteacher treats all incidents of unfair treatment and discrimination incidents with due
seriousness.

The role of the staff in fostering good relationships

e The staff ensure that all pupils are treated fairly, equally and with respect. We do not
discriminate against any child.

e  When selecting classroom material, staff pay due regard to the sensitivities of all members of the
class and provide material that is inclusive and supportive of all parts of our community.

e  When designing schemes of work, we use this policy to guide us, both in our choice of topics to
study, and in how to approach sensitive issues. So, for example, history topics in our school
include examples of the significant contributions women have made to developments in this
country’s history.

o Staff will promote tolerance, friendship and understanding of a range of religions and cultures
through different aspects of our curriculum. This includes teaching in RE and relationship, social
(RSE) and health education, but also activities in other curriculum areas. For example, as part of
teaching and learning in English/reading, pupils will be introduced to literature from a range of
cultures.

e All our staff challenge any incidents of discrimination. We record any serious incidents and these
are reported on a termly basis to the LAB. Teachers support the work of ancillary or support staff

and encourage them to intervene in a positive way against any occurrence of discrimination.

e Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such
assemblies and we will also invite external speakers to contribute where possible.
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https://bdmatschools.com/wp-content/uploads/2019/01/Equality-and-Diversity-Policy-2.pdf
https://bdmatschools.com/wp-content/uploads/2019/01/Equality-and-Diversity-Policy-2.pdf

e Working with our local community. This includes inviting leaders of local faith groups to speak at
assemblies, and organising school trips and activities based around the local community

e Encouraging and implementing initiatives to deal with tensions between different groups of pupils
within the school. For example, our school council has representatives from different year groups
and is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in
the school’s activities, such as sports clubs. We also work with parents to promote knowledge and
understanding of different cultures

Equality considerations in decision-making

The school ensures it has due regard to equality considerations whenever significant decisions are made.
The school always considers the impact of significant decisions on particular groups. For example, when a
school trip or activity is being planned, the school considers whether the trip:

e Cuts across any religious holidays
e s accessible to pupils with disabilities

e Has equivalent facilities for boys and girls

Equality Objectives

e Educate all about discrimination and prejudice and promote a harmonious environment;

e Strive for all pupils regardless of ethnicity, age, gender to achieve the highest possible standards
in their learning and make good progress;

e To reduce the number of fixed term and permanent exclusions;

e Ensure that the appointment of staff is in line with equal opportunities legislation.

Monitoring and review

It is the responsibility of our LAB to ensure that Quinton Church Primary School continues to promote
equality of opportunity. The LAB does this by:

e Ensuring that equality information is published and updated at least every four years;

e Reviewing any and all complaints made under this policy, either before or at the next full LAB.

e Reviewing any and all suggestions which may improve equality of opportunity at Quinton Church
Primary School, either before or at the next full LAB.

e Monitoring the staff appointment process to ensure it continues on merit only, and that no
applicant is directly or indirectly discriminated against;

e Ensuring that through regular review any action taken or any policy, criterion, or practice in place
does not directly or indirectly discriminate against pupils, their parents, or members of staff;

e Ensuring regular equality training is provided to all members of staff;

e Monitoring CPOMs termly as reported through the headteacher report;
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This document can be read in conjunction with:
e Accessibility Plan
e Curriculum Policy
e SEND Policy
e Behaviour Policy
e Anti-bullying policy
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